Labor market

regulation data

mployment regulations are un-

questionably necessary. They are

needed to protect workers from
arbitrary or unfair treatment and to
ensure efficient contracting between
employers and workers. They increase
job stability and can improve productivity
through employer-worker cooperation.
They benefit both workers and firms.

Labor market regulations encompass
a wide spectrum, from rules governing
individual employee contracts to those
relating to collective action, and can
have a significant impact on economic
growth and competitiveness.? That
impact can be negative where regula-
tory interventions are insufficient or
excessive, so finding the right balance
is essential. The World Bank's World
Development Report 2013 uses the term
plateau to describe that balance, which
can differ among economies depending

on the economic or political context.
Consistent with the plateau effect,
regulations that are too loose or too
strict can be counterproductive, leading
to losses of employment in an economy
or to its missing out on job-supporting
agglomeration effects and knowledge
spillovers.?

Doing Business measures flexibility in
the regulation of employment as it
affects the hiring and redundancy of
workers and the rigidity of working
hours. This year it also covers addi-
tional areas of labor market regulation,
including social protection schemes
and benefits as well as labor disputes.

NOTES

1. Pierre and Scarpetta 2007.
2. Nataraj and others 2012.
3. World Bank 2012.
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LABOR MARKET REGULATION DATA
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Fixed-term contracts prohibited
for permanent tasks? No Yes Yes Yes No Yes Yes No No No
(=2
£ . .
: Maximum ;f‘:‘g:thhguﬁxed'term Nolimit | Nolmit | Nolimit | 12 | Nolimit | 60 | Nolimit | Nolimit | Nolimit | 60
=
= | Minimum wage for a full-time
é worker (US$/month)? 0.00 209.86 | 229.42 151.07 57010 | 146219 | 1329 | 239702 | 155592 | 133.35
(=]
Ratio of minimum wage to value
added per worker 0.00 0.37 0.35 018 0.36 1.00 0.25 0.29 0.26 016
:&m‘&gyorkweek Yes Yes No Yes Yes Yes Yes No Yes Yes
Maximum working days
per week 6.0 55 6.0 6.0 6.0 6.0 6.0 70 515 6.0
Premium for night work
2 | (% of hourly pay) 25 50 0 25 0 13 30 875 17 40
o
=
5 | Premium for work on weekly rest
2 | day (% of hourly pay) 50 25 0 100 0 100 100 100 100 150
3=
=2 . -
= &%;;ﬁﬁgﬁyns Yes Yes Yes Yes No No No No No Yes
Major restrictions
on weekly holiday work? No No No Yes No No No No No No
Paid annual leave
(working days)’ 20.0 20.0 22.0 220 12.0 18.0 20.0 20.0 25.0 17.0
Maximum length of probationary 60 30 6.0 30 30 30 30 6.0 10 30
period (months) : : : ’ : : : : : ’
Blilsor;‘vi:;(ﬂgdll;ivt; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1 worker is dismissed? Yes No Yes Yes No No No No Yes No
=]
£ | Third-party approval if
_g 1 worker is dismissed? No No No Yes No No No No No No
=
K Third-party notification if
ug 9 workers are dismissed? Yes No Yes Yes No No No No Yes No
Lé Third-party approval if
gg 9 workers are dismissed? Yes No No Yes No No No No No No
f;e: sr:iigri:r‘r?e(:t?f No No Yes No Yes No Yes Yes No No
rP gézrriz%:‘télizss;or No No Yes Yes Yes No No No Yes Yes
rP :i‘:;gﬂ);ﬂii:gr Yes Yes No Yes No No No No Yes No
Notice period for redundancy
g’ dismissal (weeks of salary)? 43 101 43 43 34 72 6.0 3.0 20 8.7
5 8 Severance pay or edundaney 73 | 107 | B0 | 267 | 128 | 231 50 87 00 | 130
S dismissal (weeks of salary)* . - . - - - - - - .
:J:;er:?el; yment protection Yes Yes Yes No Yes Yes Yes Yes Yes
= o
Sis i
g ..% E;‘:’lltozg‘:sl{,mnce for permanent Yes Yes Yes No No Yes No No Yes Yes
@3
Courts or court sections
specialiging in labor disputes? No No Yes No Yes Yes No Yes Yes No
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specializing in labor disputes?
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5 S 55 55 S ] ] ‘3 S 2
-] [--] ;= o= -] [-5] [~=] o 5] o
Fixed-term contracts prohibited
for permanent tasks? No No No No No No No No No No
? Maxi length of fixed
2 |; i (re:og:thg)“ xed-term | wolimit | 60 | Nolimit | Nolimit | Nolimit | Nolmit | Nolimit | Nolmit | 48 | Nolimit
=
= | Minimum wage for a full-time
é worker (US$/month)? 693.33 0.00 0.00 0.00 53750 | 166.28 | 2,36812 | 384.79 63.30 66.98
(=]
Ratio of minimum wage to value
added per worker 0.25 0.00 0.00 0.00 0.29 0.21 0.41 0.62 0.52 0.22
:&m‘&gyorkweek Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Maximum working days
per week 50 6.0 6.0 6.0 5.0 6.0 6.0 6.0 6.0 6.0
Premium for night work
2 | (% of hourly pay) 0 50 0 0 0 20 0 0 0 0
o
=
5 | Premium for work on weekly rest
2 | day (% of hourly pay) 0 50 0 0 0 100 0 50 0 0
% Major restrictions
e on night work? No No No No No No Yes No No No
Major restrictions
on weekly holiday work? No No No No No No Yes No No No
Paid annual leave
(working days)’ 1.7 30.0 17.0 17.0 20.3 18.0 20.0 10.0 24.0 15.0
Maximum length of probationary 60 30 30 30 30 00 20 20 60
period (months) : : : ’ ek : : ’ : ’
Blilsor;‘vi:;(ﬂgdll;ivt; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1w orkl::r i s%:lismi ssed? Yes Yes Yes Yes No No No Yes Yes Yes
=]
£ | Third-party approval if
_g 1 worker is dismissed? No No No No No No No No No No
=
K Third-party notification if
ug 9 workers are dismissed? Yes Yes Yes Yes No No No Yes Yes Yes
Lé Third-party approval if
?g 9 workers are dismissed? No No No No No No No No No No
Retraining or
reussignn?ent?f No No No No No Yes No No No No
rP gézrriz%:‘télizss;or No No Yes Yes No Yes No No Yes No
rP :i‘:;gﬂ);ﬂii:gr No No Yes Yes Yes No No No Yes No
> | Notice period for redundancy
E | dismissal (weeks of salary)’ 2.0 43 43 43 2.7 8.7 19.7 4.7 43 83
-§ g S for redund
everance pay for redundancy
E dismissal (weeks of salary)¢ 10.7 0.0 26.7 26.7 13.3 13.0 0.0 8.3 7.3 0.0
:J:he emmp el; yment protection Yes Yes No No Yes Yes Yes No No No
=%
S5 i
§ ..% :I;c;ﬁ)l;gssl;runce for permanent No Yes No No No Yes Yes No No No
@3 .
Courts or court sections Yes No Yes Yes Yes No Yes No No No
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LABOR MARKET REGULATION DATA
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2 2 3 e ®e 2 ) £ s S
S 33 5 © o c.2 2 el 5 5 ]
-] === -] [--Jp43 [~ J==1 =] [~-] =] -] v
Fixed-term contracts prohibited
for permanent tasks? Yes No No Yes Yes No No No No Yes
{=2]
=
£ | Maximum length of fixed-term - - - -
"-:5 contracts (months)° 24 24 No limit 24 24 No limit 36 No limit | No limit 60
=
= | Minimum wage for a full-time
é worker (US$/month)? 164.71 | 38326 | 96.99 43780 | 484.24 0.00 23318 63.42 2.50 131.08
a
Ratio of minimum wage to value
added per worker 0.47 0.67 0.09 0.31 0.34 0.00 0.27 0.59 0.06 0.28
:&m‘&gyorkweek Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Maximum working days
per week 6.0 6.0 6.0 6.0 6.0 6.0 6.0 6.0 6.0 6.0
Premium for night work
2 | (% of hourly pay) 25 30 0 20 20 0 3 0 35 25
=3
=
5 | Premium for work on weekly rest
2 | day (' of hourly pay) 100 20 100 100 100 50 0 0 0 100
=)
=2 . -
o &%;;ﬁﬁgﬁyns No No No Yes Yes No Yes No No No
Major restrictions
on weekly holiday work? No No No No No No No Yes No No
Paid annual leave
(working days)’ 217 18.0 15.0 26.0 26.0 13.3 20.0 22.0 210 22.0
Maximum length of probationary 30 6.0 30 30 30 6.0 20 6.0 20
period (months) : ’ : ’ : na. : ’ : :
Blllsor\?vles;(:)lgdll;ivt; redundancy No Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1 worker is dismissed? n.a. No Yes No No No No No No Yes
=
£ | Third-party approval if
_g 1 worker is dismissed? na. No No No No No No No No Yes
3
K Third-party notification if
ug 9 workers are dismissed? n.a. Yes Yes No No No No Yes Yes Yes
Lé Third-party approval if
gg 9 workers are dismissed? na. No No No No No No No No Yes
f;e: sr:ilgrl:r‘r?e(:t?f n.a. Yes No No No No No No No Yes
rP : é‘ilrrl&%:;li?s;or na. No Yes No No No No Yes Yes Yes
rP er ::;gﬂ);ﬂii:gr na. Yes Yes No No No No Yes Yes No
Notice period for redundancy
g dismissal (weeks of salary)’ n.a. 20 49 6.6 6.6 30 43 43 8.7 6.4
= -
_§ § | Severance pay for redundancy
3 dismissal (weeks of salary)? n.a. 72 16.8 8.9 89 00 43 6.1 72 231
:J:;er:?el; yment protection No Yes No Yes Yes No Yes No No No
=
Sis i
g ..% E;‘:’lltozg‘:sl{,mnce for permanent Yes Yes No No No Yes Yes No Yes Yes
23
Courts or court sections
specialiging in labor disputes? Yes No Yes Yes Yes No No Yes Yes Yes
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specialiging in labor disputes?

g
© = §= =
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2 g -r": g § b=} ) < -§’ © :E‘ -E g
= £ c c o © = ISps 85 o £
S S S S S S Sv Sa S S
Fixed-term contracts prohibited
for permanent tasks? No No No Yes No No No No No No
(=2
=
£ | Maximum length of fixed-term - - - -
"-:5 contracts (months)° 24 48 No limit 24 48 12 No limit | No limit | No limit 36
=
= | Minimum wage for a full-time
é worker (US$/month)? 0.00 56.06 | 1,889.04 | 36.63 123.42 42779 286.29 | 24539 | 331.09 0.00
(=]
Ratio of minimum wage to value
added per worker 0.00 0.29 0.30 0.77 0.7 0.23 0.38 033 0.35 0.00
:&m‘&gyorkweek Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Maximum working days
per week 6.0 6.0 6.0 50 6.0 6.0 6.0 6.0 6.0 6.0
Premium for night work
2 | (% of hourly pay) 30 0 0 0 0 0 39 39 35 0
i Premium fi k kl t
S remium for work on weekly res
2 | day (' of hourly pay) 100 0 0 50 100 0 100 100 75 0
3=
& | Major restrictions
= on Jnight work? No No No No No No No No No No
Major restrictions
on weekly holiday work? No No No Yes No No No No No Yes
Paid annual leave
(working days)’ 19.3 25.0 10.0 25.3 247 15.0 6.7 6.7 15.0 22.0
Maximum length of probationary 10 10 30 20 30 6.0 60 20 60
period (months) . ’ . ’ : na. : : : :
Blilsor;‘vi:;(ﬂgdll;ivt; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
A workor is Jismissed? No Yes No Yes Yes Yes Yes Yes No Yes
=]
£ | Third-party approval if
_g 1 worker is dismissed? No Yes No No No No No No No No
=
K Third-party notification if
ug 9 workers are dismissed? Yes Yes No Yes Yes Yes Yes Yes No Yes
Lé Third-party approval if
gg 9 workers are dismissed? No Yes No Yes No No No No No No
f;e: sr:ilgrl:r‘r?e(:t?f No No No No No No Yes Yes No No
rP gézrriz%:‘télizss;or Yes Yes No Yes Yes No Yes Yes No Yes
rP :i‘:;gﬂ);ﬂii:gr Yes Yes No Yes Yes No Yes Yes No Yes
Notice period for redundancy
g.’“ dismissal (weeks of salary)’ 79 1.6 5.0 43 72 43 43 4.3 0.0 13.0
-E 8 Severance pay for redundancy
E dismissal (weeks of salary)* 1.4 8.3 5.0 17.3 5.8 231 231 231 16.7 231
g:; emnr el; yment protection No No Yes No Yes Yes Yes Yes No
<=
o = .
§ % E;t;llt(:;g;ss%rance for permanent No Yes No Yes Yes Yes Yes Yes No
€3 X
Courts or court sections No Yes No Yes Yes Yes Yes Yes No
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LABOR MARKET REGULATION DATA
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g - 2 3
2 2 g 2 . _ s
S, s, E 5 2 g = = 5 £
s £ § g : & § : £
o o o o o o o (=] (=] (=]
Fixed-term contracts prohibited
for permanent tasks? Yes Yes Yes No Yes No No No Yes No
i=2]
=
£ | Maximum length of fixed-term - - .
"-:6 contracts (months)° 48 24 12 24 No limit 30 108 No limit 24 No limit
=
= | Minimum wage for a full-time
é worker (US$/month)? 65.00 208.86 | 580.51 114.00 534.87 | 125012 | 544.80 0.00 0.00 348.27
a
Ratio of minimum wage to value
added per worker 1.02 0.51 0.51 0.55 0.32 0.42 0.25 0.00 0.00 0.40
:l(l)‘;:\vzt&g\:vorkweek Yes Yes Yes No Yes Yes Yes Yes Yes Yes
Maximum working days
per week 5.0 6.0 6.0 6.0 6.0 55 6.0 6.0 6.0 6.0
Premium for night work
2 | (% of hourly pay) 25 0 0 38 10 0 10 0 0 0
=3
=
5 | Premium for work on weekly rest
2 | day (' of hourly pay) 0 0 100 0 35 0 10 0 0 100
=)
& | Major restrictions No No Yes No Yes No No No No No
on night work?
Major restrictions
on weekly holiday work? No Yes No No Yes No No No No No
Paid annual leave
(working days)’ 13.0 29.7 120 274 20.0 20.0 20.0 25.0 30.0 133
Maximum length of probationary
period (months)* 1.0 40 3.0 20 6.0 24.0 3.0 3.0 20 6.0
Blilsor;‘vi:;(ﬂgdll;ivt; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1 worker is dismissed? Yes Yes No No Yes Yes No No Yes No
=
£ | Third-party approval if
_g 1 worker is dismissed? Yes Yes No No No No No No No No
=
K Third-party notification if
ug 9 workers are dismissed? Yes Yes No Yes Yes Yes No No Yes No
Lé Third-party approval if
gg 9 workers are dismissed? Yes Yes No No No No No No No No
f;e: sr:ilgrl:r‘r?e(:t?f No No No No Yes Yes No No No No
rP gézrriz%:‘télizss;or Yes Yes No No Yes No No No No Yes
rP :i‘:;gﬂ);ﬂii:gr Yes Yes No Yes Yes Yes No No Yes Yes
= | Notice period for redundancy
g dismissal (weeks of salary)’ 10.3 87 43 58 79 5.7 8.7 0.0 43 58
X S for redund
3 © | Severance pay for redundancy
E dismissal (weeks of salary)® 0.0 6.9 14.4 73 7.2 0.0 1.6 0.0 0.0 93
lg":; ;:f el;gment protection No No No No Yes Yes Yes Yes No No
=
[N .
§ ..g E;‘:’lltozass%mnce for permanent Yes No No No Yes No No No Yes No
@3
Courts or court sections
specialiging in labor disputes? No Yes Yes Yes No Yes No No Yes Yes




LABOR MARKET REGULATION DATA

LABOR MARKRET REGULATION DATA

specialiging in labor disputes?
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= f
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S [+1 (=) — =2 i a = = £
(=] w w w w w w w (s w
Fixed-term contracts prohibited
for permanent task s?p Yes No No Yes Yes Yes Yes Yes No Yes
§=2]
£ . )
: Maximum ;fr“‘(?:thh‘;;fxed'term Nolimit | 24 | Nolimit | Nolmit | 24 | Nolmit | 120 | Nolimit | Nolimit | 60
=2
= | Minimum wage for a full-time
é worker (US$/month)? 295.71 388.02 0.00 243.49 76717 0.00 45792 0.00 339.77 | 2,28755
(=)
Ratio of minimum wage to value
added per worker 0.40 0.54 0.00 0.49 0.38 0.00 0.21 0.00 0.60 0.38
Eﬁ;cvzt:jr?\:vorkweek Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Maximum working days
per week 55 50 6.0 6.0 6.0 6.0 50 6.0 6.0 6.0
Premium for night work
% (% of hourly pay) 0 25 0 25 25 0 25 0 4 23
“-:5 Premium for work on weekly rest
2 | day (% of hourly pay) 100 100 0 100 50 0 0 0 100 100
=]
=2 . s
e (r;dnu#::;lr]:svm:;;ons No No No Yes Yes No Yes No No No
Major restrictions
on weekly holiday work? Yes No No Yes Yes No No No No No
Paid annual leave
(working days)? 14.0 12.0 24.0 1.0 22.0 19.0 24.0 18.3 10.0 300
Maximum length of probationary
period (months)* 3.0 3.0 3.0 10 3.0 3.0 4.0 15 3.0 6.0
E:;rw:;%lgdll:;,t; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1worker is dismissed? No Yes Yes No Yes No No No Yes No
g Third-party approval if
_‘g__s 1worker is dismissed? No No Yes No Yes No No No No No
=
K Third-party notification if
-.g 9 workers are dismissed? No Yes Yes No Yes Yes No Yes Yes No
‘_é Third-party approval if
% 9 workers are dismissed? No No Yes No Yes Yes No No No No
:le: ;:;;‘::3 e(:‘rt?f No No No No No No Yes Yes No Yes
f er ciﬂ:;iltdgu;lili?s;or No No Yes No Yes No Yes Yes No No
Priority rules for
reempl%yment? No No No No Yes No No No No Yes
Notice period for redundancy
g"” dismissal (weeks of salarg)’ 4.0 0.0 101 0.0 43 31 8.6 8.7 43 101
-g 8 Severance pay for redundancy
E dismissal (weeks of salary)* 22.2 318 26.7 22.9 34.3 12.3 4.3 10.5 58 0.0
2:: :lnr el; yment protection No No Yes No Yes Yes No No Yes
= @
o0 = .
§ g eH;:llZILlerLsst;rance for permanent Yes Yes Yes No Yes No No No No Yes
€3 X
Courts or court sections Yes Yes Yes Yes Yes Yes No Yes Yes No
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LABOR MARKET REGULATION DATA

w o o o o (L) (L) o (G) o
| Frtememtrasgpbtied | v | o | Mo | o | Mo | o | Y | e | e | o
% Maimum ;f:glfthhguﬁxed‘term 18 48 | Nolimit | 30 2, | Nolimit | Nolimit | Nolmit | Nolimit | 24
§ wi,'lii‘e‘?[&é”s?/"n‘iﬁﬁh%f ull-time | 499557 | 31255 | 000 | 2425 | 000 | 6497 | 81475 | 25415 | 369.02 | 000
: Egsg’dm‘m‘;‘e“r‘ wagetovalue |35 | o0 | 000 | 006 | 000 | 026 | 029 | 027 | 073 | 000
:l(l)(;‘l:vzt&g\:vorkweek No Yes Yes Yes Yes Yes Yes Yes Yes Yes
;"e‘;’;‘v'::;“ working days 6.0 6.0 5.0 70 6.0 50 50 6.0 6.0 6.0
g | P o 0 | o o | o [0 o | m | 0| 0 »
i% o ot ;‘;‘L‘;‘{;‘g‘u‘;')‘ weeklyrest | 5 0 0 0 0 0 75 0 50 0
::-:” Mujqr restrictions Yes No No No No No No No Yes No
on night work?
rnqa’ggﬁlsgr;\iglti?::work? Yes No No No No No Yes No Yes Yes
mﬁ:ﬁﬁgﬁ‘;;ﬁ;{,"e 300 | 240 210 260 | 240 15.0 223 133 15.0 300
;'1;;"‘:;?:0'::‘}?:)“ of probationary - S 6.0 120 6.0 6.0 6.0 120 10 20 10
Blilsor\?vies;(:)lgdll;ivt; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
m;cr'klz‘:gycl:‘s‘;‘\‘g::;';’“ if No Yes Yes No Yes Yes No No No Yes
g Third party approval i No Yes No No No Yes No No No No
£
% ahird-party notification if Yes Yes Yes No Yes Yes Yes No No Yes
§ y":";dr&":;tgrz%:::;lsi: & No Yes No No No Yes Yes No No No
Feassignmaenc? L I O L O T O A
rpggilrri&%:;li?s;or Yes Yes Yes No Yes No Yes No No No
Feemplogmont? L I ) I 0 I O I 0
g z‘l‘;t':f;sl’;’('&ﬁﬁgﬁds‘g;gf;ﬁy 72 %4 | 260 43 100 36 0.0 72 0.0 21
E g Severance pay for redundancy
3 | diorissal (weeks of salary)’ 46 43 00 43 16 462 15.9 53 270 5.8
g:;m;;gme“t protection Yes No No No Yes No Yes No No No
E g :{rc::’lltolbass%runce for permanent Yes No No No Yes No Yes No No Yes
° S;::itqsli%{:;?r‘\'tl:;::idoi::utes? Yes Yes Yes No Yes Yes Yes No Yes Yes
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specializing in labor disputes?

£
=
(=)
3
3 =
.jé w 2 = e
8 2 g 2 ; 2 32 = § £
£ ) = 2 2 2 5 .o|E s S8
3 3 2 2 2 S E 2 Es EZ
Fixed-term contracts prohibited
for permanent tasks? Yes No No Yes No No No No No Yes
{=2]
= . .
: Maximum ;Iﬂ‘f:t"h‘;;,ﬁxed‘t"m 2 | Nolmit | Nolimit | 24 | Nolimit | 60 % | Nolimit | Nolimit | 36
=
= | Minimum wage for a full-time
é worker (US$/month)? 0.00 166.41 | 154.48 | 45504 | 79499 | 45374 | 1783.94 | 12537 | 13482 | 24817
(=}
Ratio of minimum wage to value
added per worker 0.00 0.32 1.39 151 0.18 0.30 0.32 0.63 0.68 0.55
iﬁécvzl;;!vorkweek Yes Yes Yes Yes Yes No Yes Yes Yes Yes
Maximum working days
per week 6.0 7.0 6.0 6.0 6.0 5.0 6.0 6.0 6.0 6.0
Premium for night work
2 | (% of hourly pay) 25 0 50 25 0 15 80 0 0 0
=3
=
5 | Premium for work on weekly rest
2 | day (% of hourly pay) 50 100 50 100 0 50 80 0 0 0
=
= . P
o rnqﬁg;:s‘;grcﬁ;ons No No No Yes No No No Yes Yes No
Major restrictions
on weekly holiday work? No No No No No No No Yes No No
Paid annual leave
(working days)® 210 12.0 13.0 16.7 10.3 213 24.0 210 15.0 120
Maximum length of probationary 30 30 00 20 10 30 30 30 30 30
period (months)® : : : ’ : : : ’ : ’
Elils(;w::fydll;z,t; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1worker is dismissed? Yes Yes No Yes No No No Yes Yes Yes
g Third-party approval if
_§ 1worker is dismissed? Yes No No Yes No No No No No Yes
=1
3 Third-party notification if
ug 9 workers are dismissed? Yes Yes No Yes No No No Yes Yes Yes
% Third-party approval if
% 9 workers are dismissed? Yes No No Yes No No No No No Yes
Retraining or
reassignn?ent?f No No No No No No No No No Yes
f er ciltzlrri‘zgulr';lieei;or Yes No No Yes No No No Yes Yes No
f er i‘:;:ﬁ');ﬁiigr Yes No No No No No No Yes Yes No
Notice period for redundancy
g‘ dismissal (weeks of salarg)? 0.0 43 104 72 43 6.2 104 43 43 0.0
B ety [ .. RN . BN . B . N -
2 dismissal (weeks of salary)* - - - . . . - . : .
g:;emnf:g yment protection No No No No No Yes Yes No No No
=
ois i
g ..g I;I;(:)lﬁ)l;:\essl;runce for permanent No No Yes No Yes Yes Yes Yes Yes
23 ,
Courts or court sections Yes No Yes No Yes No No Yes Yes Yes
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LABOR MARKET REGULATION DATA

%
&
Y
) E
§ .g E = — S c E c8 s
- ©
Fixed-term contracts prohibited
for permanent tasks? Yes No Yes No No No No No No No
g Maxi length of fixed
z o (re:g:thg)“ xed-term 36 | Nolimit | Nolimit | Nolmit | Nolimit | 36 | Nolimit | Nolimit | Nolimit | Nolimit
=
= | Minimum wage for a full-time
é worker (US$/month)? 223.67 | 46663 | 103.30 | 1,809.66 | 1145.81 | 2,035.74 | 25012 | 1,785.35 | 1682.62 | 257.29
(=]
Ratio of minimum wage to value
added per worker 0.49 0.69 010 0.37 0.25 0.46 0.37 0.29 0.27 0.39
:&m‘&gyorkweek Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Maximum working days
per week 6.0 6.0 6.0 6.0 5.5 6.0 6.0 6.0 6.0 6.0
Premium for night work
2 | (% of hourly pay) 0 35 0 0 14 15 0 25 25 0
i Premium f k kl t
5 rerium for work on weekly res
2 | day (% of hourly pay) 0 40 50 0 50 30 100 35 35 150
3=
& | Major restrictions
= on Jnight work? No No Yes No No No No No No No
Major restrictions
on weekly holiday work? No No No No Yes No No No No No
Paid annual leave
(working days)’ 12.0 24.0 22.0 20.0 18.0 26.0 17 153 153 18.7
Maximum length of probationary
period (months)* 30 1.0 3.0 12.0 n.a. 2.0 3.0 n.a. n.a. 3.0
Blilsor;‘vi:;(ﬂgdll;ivt; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1 worker is dismissed? Yes Yes Yes No No Yes No No No Yes
=]
£ | Third-party approval if
_g 1 worker is dismissed? Yes Yes No No No No No No No Yes
=
K Third-party notification if
ug 9 workers are dismissed? Yes Yes Yes Yes No Yes No No No Yes
Lé Third-party approval if
gg 9 workers are dismissed? Yes Yes No No No No No No No Yes
&ae:sr:iigri:r‘r?e?:t?f Yes No No No No Yes No Yes Yes No
Priority rules for
redund%:lncies? No No No No No Yes No No No No
Priority rules for
reempl%gment? No No No No No Yes No No No Yes
= | Notice period for redundancy
§ dismissal (weeks of salary)? 0.0 0.0 0.0 3.7 43 45 4.0 43 43 43
X S for redund
S © | Severance pay for redundancy
E dismissal (weeks of salary)® 57.8 231 0.0 10.7 231 0.0 10.0 0.0 0.0 0.0
lg":; ;:f el;gment protection No Yes . Yes Yes Yes No Yes Yes
=
[N .
§ ..g E;‘:’lltozass%mnce for permanent Yes Yes Yes No Yes Yes No Yes Yes
L
Courts or court sections
specialiging in labor disputes? Yes . Yes Yes Yes Yes No Yes Yes No
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specialiging in labor disputes?

L
2
g g g
E k= m_ (=] = ﬁ g g
=~ (] [] > e o o
>3 x x x x ™3 x -l - for|
Fixed-term contracts prohibited
for permanent tasks? No No No No No No Yes No Yes No
[=2]
= . .
: Maximum ;lﬂ‘g:t"h‘;;ﬁxed‘t"m Nolimit | Nolmit | Nolimit | 24 | Nolimit | Nolimit | 60 | Nolimit | 36 2%
=
= | Minimum wage for a full-time
é worker (US$/month)? 127.87 241.39 0.00 81565 | 172.09 211.40 18.50 74.66 60277 | 439.34
(=)
Ratio of minimum wage to value
added per worker 0.09 172 0.00 0.28 014 0.04 012 0.37 0.32 0.34
iﬁécvzl;;!vorkweek Yes Yes Yes Yes No Yes Yes Yes Yes Yes
Maximum working days
per week 6.0 6.0 70 6.0 6.0 6.0 6.0 6.0 55 6.0
Premium for night work
% (% of hourly pay) 50 0 0 50 30 0 50 15 50 0
fs Premium for work on weekly rest
g day (% of hourly pay) 100 0 0 50 50 50 100 150 0 50
:2) Major restrictions No No No Yes No No No No Yes No
on night work?
Major restrictions
on weekly holiday work? No No No No No Yes No No No No
Paid annual leave
(working days)? 18.0 210 0.0 17.0 21.0 30.0 20.0 15.0 20.0 15.0
Maximum length of probationary
period (months)* 30 120 na. 3.0 6.0 3.0 3.0 30 3.0 3.0
Elilsorw::fydll:;,t; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1worker is dismissed? Yes Yes Yes Yes No No No Yes No No
a
£ | Third-party approval if
_§ 1worker is dismissed? No No Yes No No No No Yes No No
=
3 Third-party notification if
..:an 9 workers are dismissed? Yes Yes Yes Yes No No No Yes No Yes
% Third-party approval if
% 9 workers are dismissed? No No Yes No No No No Yes No No
:ie: ;:il;::‘?e(:‘rt?f Yes No No No Yes No No No Yes No
f er ciﬂlrriltdgu;tli?s;or No Yes No No Yes No No No Yes Yes
f er i‘:;:ﬂ);ﬁii{;r No No No Yes Yes No No No No Yes
= | Notice period for redundancy
E | dismissal (weeks of salary)" 43 43 43 43 43 13.0 43 6.4 43 8.7
g g S for redundancy
everance pay
E dismissal (weeks of salary)® 43 21 0.0 231 7.2 151 13.0 407 8.7 0.0
g:; :‘nf el; yment protection Yes No No Yes No Yes Yes Yes No
=9
[N .
§ ..g E;‘::ﬁ:;;lss%mnce for permanent Yes Yes No Yes No Yes Yes No Yes
€3
Courts or court sections No Yes No No No No No No Yes
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LABOR MARKET REGULATION DATA

(-4
T
f=)] - £
g 3 = 3 © "
2 L § E 3 - E 2 2
i 2 2 | £ g § X 3 3 3
3 = = = = = = = = =
Fixed-term contracts prohibited
for permanent tasks? No No No No Yes No Yes Yes No N
i=2]
=
£ | Maximum length of fixed-term 1 - - "
"-:6 contracts (months)° No limit | No limit 48 60 24 60 24 No limit | No limit 24
=2
= | Minimum wage for a full-time
é worker (US$/month)? 158.70 52.00 336.1 38261 | 3,00018 | 28751 49.83 15.72 293.01 0.00
a
Ratio of minimum wage to value
added per worker 0.73 0.82 0.24 0.21 0.34 0.51 0.74 0.36 0.23 0.00
:&m‘&gyorkweek Yes Yes Yes No No Yes Yes Yes Yes Yes
Maximum working days
per week 6.0 6.0 6.0 55 55 6.0 6.0 6.0 6.0 6.0
Premium for night work
2 | (% of hourly pay) 0 0 0 50 0 35 30 0 0 0
o
=
5 | Premium for work on weekly rest
2 | day (' of hourly pay) 100 50 0 100 70 50 40 100 0 50
3=
=2 . -
e &%;;ﬁﬁgﬁyns Yes No No No No Yes No No No No
Major restrictions
on weekly holiday work? No No No No Yes No No No No No
Paid annual leave
(working days)’ 12.0 16.0 30.0 20.7 25.0 20.0 24.0 18.0 133 30.0
Maximum length of probationary
period (months)* 4.0 30 10 3.0 6.0 6.0 3.0 120 30 3.0
Blilsor;‘vi:;(ﬂgdll;ivt; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1 worker is dismissed? No Yes Yes No Yes No No Yes No No
=]
£ | Third-party approval if
_g 1 worker is dismissed? No No No No No No No No No No
=
K Third-party notification if
ug 9 workers are dismissed? No Yes Yes No Yes No Yes Yes Yes No
Lé Third-party approval if
gg 9 workers are dismissed? No No No No No No Yes No No No
Retraining or
reussignn?ent?f No No No Yes No No No No No No
rP gézrriz%:‘télizss;or No Yes No Yes No No Yes No No No
rP :i‘:;gﬂ);ﬂii:gr No Yes No No Yes No Yes No No No
= | Notice period for redundancy
E dismissal (weeks of salary)? 43 43 43 87 173 43 34 43 6.7 7.2
X S for redund
3 © | Severance pay for redundancy
E dismissal (weeks of salary)® 10.7 213 1.6 15.9 43 8.7 89 123 17.2 0.0
lg":; ;:f el;gment protection No No No Yes Yes Yes Yes . No No
=
[N .
§ ..g E;‘:’lltozass%mnce for permanent Yes Yes Yes No Yes Yes No . No No
@3
Courts or court sections
specialiging in labor disputes? Yes Yes Yes No Yes No Yes . Yes Yes




LABOR MARKET REGULATION DATA

LABOR MARKRET REGULATION DATA

specialiging in labor disputes?

]
5 5 = ;
] o " & 8
3 .5 = o ; o % § = S %
= s I E E 2% | £5 s 3 =
2 2 2 2 2 2= 2= 5@ 2 2
Fixed-term contracts prohibited
for permanent tasks? Yes No No No No Yes Yes No Yes No
[=2]
£ . .
: Maximum ;Iﬂ‘f:t"h‘;;,ﬁxed‘t"m 72 48 | Nolimit | 24 % | Nolimit | Nolimit | Nolimit | Nolimit | Nolimit
=
= | Minimum wage for a full-time
é worker (US$/month)? 63.20 95298 | 42163 | 10550 | 24190 174.50 174.50 357.38 110.72 125.46
(=)
Ratio of minimum wage to value
added per worker 0.56 0.38 0.77 0.68 0.22 014 014 0.76 0.39 0.28
iﬁécvzl;;!vorkweek Yes No Yes Yes Yes Yes Yes Yes Yes Yes
Maximum working days
per week 6.0 6.0 70 6.0 6.0 6.0 6.0 70 6.0 5.0
Premium for night work
% (% of hourly pay) 0 0 0 100 0 0 0 0 50 0
=
5 | Premium for work on weekly rest
2 | day (% of hourly pay) 0 0 0 50 100 25 25 0 100 50
a2
2 Major restrictions No No No Yes No No No No Yes No
on night work?
Major restrictions
on weekly holiday work? No No No No No No No No Yes No
Paid annual leave
(working days)® 22.0 240 0.0 18.0 17.0 12.0 12.0 0.0 20.0 16.0
Maximum length of probationary
period (months)* 6.0 6.0 6.0 1.0 30 1.0 10 n.a. 05 6.0
Elils(;w::fydll;z,t; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1worker is dismissed? Yes No No Yes Yes Yes Yes No Yes No
g Third-party approval if
_§ 1worker is dismissed? No No No No No Yes Yes No No No
=
3 Third-party notification if
ug 9 workers are dismissed? Yes No No Yes Yes Yes Yes No Yes No
% Third-party approval if
% 9 workers are dismissed? No No No No No Yes Yes No No No
Retraining or
reassignn?ent?f No No No No No No No No Yes No
f er ciltzlrri‘zgulr';lieei;or Yes Yes No Yes No Yes Yes No Yes No
f er i‘:;:ﬁ');ﬁiigr Yes Yes No Yes No Yes Yes No No No
- | Notice period for redundancy
§ dismissal (weeks of salarg)? 43 73 0.0 43 43 0.0 0.0 0.0 8.7 43
< B
5 8 | Severance pay for redundanc
T | dismissal (wedks of salary)t - 93 0.0 0.0 61 6.3 220 | 220 0.0 139 43
2:; ;?rf el; yment protection No Yes No No Yes Yes Yes No Yes Yes
<=0
S g i
g % I::\(:)llt:;lelssl’l?runce for permanent No No No Yes No Yes Yes No Yes Yes
@ g .
Courts or court sections Yes Yes No Yes Yes Yes Yes No Yes VYes
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LABOR MARKET REGULATION DATA

o s g 2
5 =) =z & © s = £
S S = £ - — 5 5 e =
5 g g § £ g £ = g 5
S S 5} > < [ @ ] e 2
= = = = =2 = 2 =2 = =
Fixed-term contracts prohibited
for permanent tasks? No Yes Yes No No Yes No No No Yes
[=2]
£ . .
: Maximum ;f:g:thh‘gf'xed‘term 2% 12 72 | Nolimit | Nolimit | Nolmit | 36 | Nolmit | Nolimit | 48
=2
= | Minimum wage for a full-time
é worker (US$/month)? 196.66 | 27846 | 139.33 0.00 0.00 95.03 | 1,036.47 | 1980.93 | 200.12 5718
a
Ratio of minimum wage to value
added per worker 0.22 0.74 1.45 0.00 0.00 0.94 017 0.39 0.84 0.79
:&m‘&gyorkweek Yes Yes Yes Yes Yes Yes Yes Yes Yes No
Maximum working days
per week 6.0 6.0 6.0 6.0 5.5 6.0 515 70 6.0 6.0
Premium for night work
2 | (% of hourly pay) 40 0 25 0 6 0 0 0 0 38
i Premium fi k kl t
S remium for work on weekly res
2 | day (% of hourly pay) 0 0 100 100 100 50 0 0 100 0
3=
=2 . -
= &%;;ﬁﬁgﬁyns No No No No No No Yes No Yes No
Major restrictions
on weekly holiday work? No Yes Yes No No No No No Yes No
Paid annual leave
(working days)’ 210 19.5 24.0 10.0 20.0 18.0 20.0 20.0 30.0 22.0
Maximum length of probationary 60 10 30 6.0 120 20 30 10 60
period (months) : ’ . na. : ) : ’ : ’
Blilsor;‘vi:;(ﬂgdll;ivt; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1 worker is dismissed? No No Yes No Yes Yes Yes No No Yes
=]
£ | Third-party approval if
_g 1 worker is dismissed? No No No No No Yes Yes No No No
=
K Third-party notification if
ug 9 workers are dismissed? No Yes Yes No Yes Yes Yes No No Yes
Lé Third-party approval if
gg 9 workers are dismissed? No Yes No No No Yes Yes No No No
f;e: sr:iigri:r‘r?e(:t?f Yes Yes No No No No Yes Yes No Yes
rP gézrriz%:‘télizss;or Yes Yes No No No Yes Yes No No Yes
rP :i‘:;gﬂ);ﬂii:gr No Yes No No No Yes No No No Yes
= | Notice period for redundancy
§ dismissal (weeks of salary)’ 4.3 72 43 4.3 4.3 43 8.7 0.0 0.0 43
X S for redund
3 © | Severance pay for redundancy
E dismissal (weeks of salary)® 6.9 135 332 15.9 53 22.9 0.0 0.0 14.9 9.7
g:;m;;gment protection Yes No No . No No Yes No No
=
[N .
§ ..g E;‘:’lltozass%mnce for permanent Yes Yes No Yes No No No No Yes No
L
Courts or court sections
specialiging in labor disputes? Yes Yes No Yes No No Yes Yes Yes Yes




LABOR MARKET REGULATION DATA
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specializing in labor disputes?

©
£
=]
[C)
> == =Ry © E =z
(e 8~ © S5 c 2 = 3
58 | 59 g g 28 s 2 g E )
25 28 & 5 P& P3P E & B
Fixed-term contracts prohibited
for permanent tasks? No No Yes No Yes Yes No Yes No Yes
[=2]
£ . .
: Maximum ;Iﬂ‘f:t"h‘;;,ﬁxed‘t"m Nolimit | Nolmit | 48 | Nolmit | 9 9 | Nolimit | 12 | Nolimit | Nolimit
=2
= | Minimum wage for a full-time
é worker (US$/month)? M7 MA7 | 384025 | 84772 10453 | 104.53 55154 | 47659 | 19596 | 409.69
(=)
Ratio of minimum wage to value
added per worker 0.26 0.26 0.29 0.30 0.56 0.56 0.39 0.34 0.69 0.76
iﬁécvzl;;!vorkweek Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Maximum working days
per week 6.0 6.0 6.0 5.0 6.0 6.0 70 6.0 6.0 6.0
Premium for night work
2 | (% of hourly pay) 0 0 0 50 0 0 0 13 0 30
o
=
5 | Premium for work on weekly rest
2 | day (% of hourly pay) 0 0 0 100 100 100 0 50 0 100
a2
2 Major restrictions No No Yes Yes No No No No No Yes
on night work?
Major restrictions
on weekly holiday work? No No Yes No Yes Yes No Yes No No
Paid annual leave
(working days)® 6.0 6.0 210 22.0 14.0 14.0 0.0 22.0 1.0 20.0
Maximum length of probationary
period (months)* 30 30 6.0 30 30 30 na. 30 n.a. 10
Elils(;w::fydll;z,t; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1worker is dismissed? No No No No No No No Yes No Yes
g Third-party approval if
_§ 1worker is dismissed? No No No No No No No Yes No Yes
=
3 Third-party notification if
ug 9 workers are dismissed? Yes Yes No No No No No Yes No Yes
% Third-party approval if
% 9 workers are dismissed? No No No No No No No Yes No Yes
:ie: ;:il;::‘?e(:‘rt?f No No Yes No Yes Yes No No No No
f er ciltzlrri‘zgulr';lieei;or Yes Yes Yes No Yes Yes No Yes No No
f er i‘:;:ﬁ');ﬁiigr No No Yes No Yes Yes No No No Yes
Notice period for redundancy
g’ dismissal (weeks of salarg)? 3.2 32 8.7 43 43 43 0.0 0.0 33 75
5 8 Severance pay or edundaney 22 | 122 | 00 00 | 229 | 229 | 00 1841 92 | 186
2 dismissal (weeks of salary)* - - - : . . - - - .
g:;emnf:g yment protection No No Yes No No No No No No No
=
ois i
g ..g I;I;(:)lﬁ)l;:\essl;runce for permanent No Yes No Yes No No No No No Yes
€3 .
Courts o court sections Yes Yes No No Yes Yes No Yes Yes
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LABOR MARKET REGULATION DATA

~ S S
wvi = -
= [ s>
= [ L S
4 2 ki 5 kR
c — p
= = S £ 5] s £ 40 4= <
& £ 2 g g 8 g -1 g
Fixed-term contracts prohibited
for permanent tasks? Yes No No Yes No No Yes Yes Yes No
(=2
£ . .
: Maximum ;f:g:thh‘gf'xed‘term 60 | Nolimit | Nolmit | 66 | Nolimit | Nolimit | 60 60 60 | Nolimit
=
= | Minimum wage for a full-time
é worker (US$/month)? 27586 | 304.93 | 53552 | 754.09 | 123343 0.00 251.28 390.1 27456 0.00
(=]
Ratio of minimum wage to value
added per worker 0.34 0.69 0.35 0.29 0.51 0.00 0.23 0.24 017 0.00
:&m‘&gyorkweek Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Maximum working days
per week 6.0 6.0 515 6.0 70 6.0 5.0 6.0 6.0 6.0
Premium for night work
2 | (% of hourly pay) 35 10 20 25 0 0 25 20 20 0
o
=
5 | Premium for work on weekly rest
2 | day (' of hourly pay) 100 30 100 50 100 0 100 100 100 0
3=
& | Major restrictions
= on Jnight work? No No No No No No No No No No
Major restrictions
on weekly holiday work? No No No Yes No No No Yes Yes No
Paid annual leave
(working days)’ 13.0 5.0 22.0 22.0 15.0 22.0 20.0 22.0 22.0 19.3
Maximum length of probationary
period (months)* 30 6.0 3.0 30 30 6.0 3.0 30 3.0 6.0
Blilsor;‘vi:;(ﬂgdll;ivt; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1 worker is dismissed? Yes Yes No Yes No No No Yes Yes Yes
=]
£ | Third-party approval if
_g 1 worker is dismissed? Yes No No No No No No No No No
=
K Third-party notification if
ug 9 workers are dismissed? Yes Yes No Yes No No No Yes Yes Yes
Lé Third-party approval if
gg 9 workers are dismissed? Yes No No No No No No No No No
&ae:sr:iigri:r‘r?e?:t?f No No Yes Yes No No Yes Yes Yes No
rP gézrriz%:‘télizss;or No Yes Yes No Yes No Yes Yes Yes Yes
f:i‘:;gﬂ);ﬂii:gr Yes No Yes Yes Yes No Yes No No No
= | Notice period for redundancy
§ dismissal (weeks of salary)’ 0.0 4.3 101 79 0.0 72 4.0 87 87 43
X S for redund
3 © | Severance pay for redundancy
E dismissal (weeks of salary)® 14 231 8.7 91 0.0 16.0 0.0 87 87 8.7
lg":; ;:f el;gment protection No No Yes Yes Yes No Yes Yes Yes No
=
[N .
§ ..g E;‘:’lltozass%mnce for permanent Yes Yes No No No Yes Yes Yes Yes No
L
Courts or court sections
specialiging in labor disputes? Yes Yes Yes Yes No Yes Yes No No Yes




LABOR MARKET REGULATION DATA
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specialiging in labor disputes?

2
2
& =
o 2 = @ e
£ @ | g S o &
& £ < = 3 = 2 <
] 2 S e > = 2 © & =
£ = o = c = ES 5 2 3
K K b K a a a A & b
Fixed-term contracts prohibited
for permanent tasks?p No Yes Yes No Yes Yes Yes Yes No No
o>
£ . .
: Maximum ;Iﬂ‘f:t"h‘;;,ﬁxed‘t"m Nolimit | 18 36 | Nolimit | 24 22 | Nolimit | Nolimit | Nolimit | 24
=
= | Minimum wage for a full-time
é worker (US$/month)? 17865 |2:836.26 | 0.00 0.00 18928 | 23246 | 421.86 4.46 0.00 470.54
(=)
Ratio of minimum wage to value
added per worker 0.36 0.41 0.00 0.00 114 0.34 0.28 0.04 0.00 023
iﬁécvzl;;!vorkweek Yes Yes No Yes Yes Yes Yes Yes Yes Yes
Maximum working days
per week 6.0 6.0 6.0 6.0 6.0 6.0 6.0 50 6.0 6.0
Premium for night work
% (% of hourly pay) 0 35 25 0 38 26 0 15 0 20
"-:5 Premium for work on weekly rest
2 | day (% of hourly pay) 100 0 100 50 0 26 100 100 100 0
a2
& | Major restrictions
e on #\ight work? No No No No No No No No No No
Major restrictions
on weekly holiday work? Yes No Yes Yes Yes No No No No No
Paid annual leave
(working days)® 10.0 26.0 26.0 20.7 24.3 20.0 210 213 10.7 25.0
Maximum length of probationary 30 16 10 30 20 60 6.0 6.0 30
period (months)® : : : : : : : na : '
Elils(;w::fydll;z,t; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1worker is dismissed? No Yes Yes No Yes No Yes Yes No Yes
g Third-party approval if
_§ 1worker is dismissed? No Yes Yes No No No Yes No No No
=
3 Third-party notification if
ug 9 workers are dismissed? No Yes Yes No Yes No Yes Yes No Yes
% Third-party approval if
% 9 workers are dismissed? No Yes Yes No No No Yes No No No
:ie: ;:il;::‘?e(:‘rt?f No No No No No Yes No Yes No Yes
f er ciltzlrri‘zgulr';lieei;or No Yes No No Yes No No Yes No No
f er i‘:;:ﬁ');ﬁiigr No Yes Yes No Yes Yes No Yes No No
- | Notice period for redundancy
E dismissal (weeks of salarg)? 33 0.0 43 43 43 0.0 43 87 3.0 116
=l
585 for redund
T | dismissal (wedks of salary)t - 0.0 0.0 260 | 152 | 105 77 76 696 0.0 72
2:; ;?rf el; yment protection No Yes No No No Yes No No No Yes
<=0
S g i
§ % I::\(:)llt:;lelssl’l?runce for permanent No Yes No Yes Yes Yes No Yes No Yes
€3 ,
Courts or court sections No No No Yes Yes No Yes Yes Yes No
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LABOR MARKET REGULATION DATA

w ﬂ)
[%} ; .‘C_'
=] U
'_=“ (] < 5 g
E E 3 . 5 £g
: 5 5 £ 3 3 v 2 =5 f
= =) o =} o = - - - = S
v wv wv v wv w w v w O v
Fixed-term contracts prohibited
for permanent tasks? Yes No Yes No Yes No No No No No
(=2
£ . .
: Maximum ;f‘:‘g:thhguﬁxed'term % | Nolimit | Nolimit | 48 2 | Nolmit | Nolimit | 24 | Nolimit | 48
=
= | Minimum wage for a full-time
é worker (US$/month)? 1,05491 | 120.22 | 336.46 0.00 1140.02 | 83.03 517.48 0.00 239.96 82.42
(=]
Ratio of minimum wage to value
added per worker 0.38 0.51 0.36 0.00 0.31 0.21 0.30 0.00 0.30 0.49
:&m‘&gyorkweek Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Maximum working days
per week 6.0 6.0 6.0 6.0 5.5 55 7.0 6.0 6.0 6.0
Premium for night work
2 | (% of hourly pay) 75 0 0 0 25 0 0 0 0 0
o
=
5 | Premium for work on weekly rest
2 | day (' of hourly pay) 50 0 100 0 0 0 0 150 0 0
3=
2 Major restrictions No No Yes No Yes Yes No No No No
on night work?
Major restrictions
on weekly holiday work? No No No No No No No No No No
Paid annual leave
(working days)’ 210 15.0 15.0 23.3 22.0 14.0 14.0 210 18.7 233
Maximum length of probationary 60 6.0 30 20 6.0 30 30 6.0 30
period (months) : ’ ek ’ : ’ : : : '
Blilsor;‘vi:;(ﬂgdll;ivt; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1 workor is Jismissed? No Yes Yes Yes Yes Yes No Yes No Yes
=]
£ | Third-party approval if
_g 1 worker is dismissed? No No No Yes No Yes No No No Yes
=
K Third-party notification if
ug 9 workers are dismissed? No Yes Yes Yes Yes Yes No Yes Yes Yes
Lé Third-party approval if
gg 9 workers are dismissed? No No No Yes No Yes No No No Yes
f;e: sr:ilgrl:r‘r?e(:t?f Yes No Yes No No No No No No No
Priority rules for
redund%:lncies? Yes No No No No Yes No No No No
Priority rules for
reempl%gment? No No No No No No Yes No Yes No
2 | Notice period for redundancy
£ | dismissal (weeks of salary)’ 53 4.3 4.0 4.3 21 4.3 8.7 37 4.0 43
s 0
5 S | Severance pay for redundancy
E dismissal (weeks of salary)’ 53 10.7 53 217 15.2 54.2 0.0 9.3 10.0 217
gcn; PT‘F Jg yment protection Yes No Yes No Yes No . No No No
= o0
S5 i
S % E;(:)lltolbgzssl‘l?runce for permanent Yes No No Yes Yes No No Yes No Yes
& s Court t secti
ourts or court sections
specialiging in labor disputes? Yes . Yes No Yes Yes No No Yes Yes




LABOR MARKET REGULATION DATA

LABOR MARKRET REGULATION DATA

specialiging in labor disputes?

%
=
% (]
= =
o o0 - 3
E E = é g 6~ § iU 2 §
[ = S [ = g k7] = S L
£ & ] 4 2 H = N = g
3 a a & & = = o = =
Fixed-term contracts prohibited
for permanent tasks? No No No No No Yes Yes Yes Yes Yes
[=2]
£ . .
: Maximum ;Iﬂ‘f:t"h‘;;,ﬁxed‘t"m Nolimit | Nolimit | 24 120 60 22 | Nolimit | Nolimit | Nolmit | 36
=
= | Minimum wage for a full-time
é worker (US$/month)? 0.00 174.92 0.00 0.00 260.64 | 649.31 50.25 65.73 25134 | 104.95
(=)
Ratio of minimum wage to value
added per worker 0.00 0.40 0.00 0.00 0.68 0.26 0.37 0.65 0.41 018
iﬁécvzl;;!vorkweek Yes Yes Yes Yes Yes Yes No Yes Yes Yes
Maximum working days
per week 6.0 55 515 6.0 6.0 6.0 6.0 6.0 6.0 6.0
Premium for night work
% (% of hourly pay) 0 0 0 0 0 0 50 5 0 25
"-:5 Premium for work on weekly rest
2 | day (% of hourly pay) 100 0 0 0 100 100 100 100 0 100
a2
= . P
e rnqﬁg;:s‘;grcﬁ;ons No No No Yes No No Yes No No No
Major restrictions
on weekly holiday work? No No Yes Yes Yes No No No No Yes
Paid annual leave
(working days)® 16.0 1.0 25.0 20.0 217 12.0 233 20.0 6.0 12.0
Maximum length of probationary 20 30 6.0 30 30 30 6.0 40 10
period (months)® : : : : : nd. : ' : :
Elils(;w::fydll;z,t; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1worker is dismissed? Yes No No No Yes Yes Yes Yes No Yes
g Third-party approval if
_§ 1worker is dismissed? Yes No No No Yes No No Yes No No
=
3 Third-party notification if
ug 9 workers are dismissed? Yes Yes Yes No Yes Yes Yes Yes No Yes
% Third-party approval if
gg 9 workers are dismissed? Yes No No No Yes No No Yes No No
:ie: ;:il;::‘?e(:‘rt?f No No Yes No No Yes Yes No No No
f er ciltzlrri‘zgulr';lieei;or No Yes Yes No No No Yes No No No
Priority rules for
reempl%yment? No No Yes No No Yes No No No No
- | Notice period for redundancy
g dismissal (weeks of salarg)? 0.0 59 14.4 101 8.7 38 8.7 40 43 43
=l
5 8 | Severance pay for redundanc
T | dismissal (wedks of salary)t - 88 87 0.0 00 0.0 188 6.9 53 317 0.0
2:; ;?rf el; yment protection No No Yes Yes No Yes Yes Yes Yes No
<=0
S g i
g % I::\(:)llt:;lelssl’l?runce for permanent No No Yes No Yes Yes Yes Yes No No
€3 ,
Courts or court sections No Yes Yes Yes Yes Yes Yes Yes Yes No
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LABOR MARKET REGULATION DATA

° ]
g B
= —
2 £ § "B
= = k=3 G
S S £ Sx
<< X [
o 5 F z g | £ e | 2 | T | B3
& £k E | £ I
) = = = = S =} = S S22
Fixed-term contracts prohibited
for permanent tasks? Yes No No No Yes No Yes No No No
? Maxi length of fixed
. . oi’é‘r'g;‘;‘s‘ (re:og:thg)“ xed-term 48 No limit | No limit 48 No limit | Nolimit | Nolimit | Nolimit | Nolimit | No limit
=
= | Minimum wage for a full-time
é worker (US$/month)? 107.20 0.00 33780 | 280.46 | 569.33 214 147.69 0.00 1,371.67 | 1,379.37
(=]
Ratio of minimum wage to value
added per worker 1.34 0.00 018 0.54 0.42 0.02 0.32 0.00 0.27 0.21
:&m‘&gyorkweek Yes Yes Yes Yes Yes Yes No Yes Yes Yes
Maximum working days
per week 6.0 6.0 6.0 6.0 6.0 6.0 55 6.0 6.0 6.0
Premium for night work
2 | (% of hourly pay) 200 0 0 0 0 0 20 0 0 0
= Premium f k kly rest
s rerium for work on weekly res
2 | day (% of hourly pay) 65 0 100 100 100 0 100 50 0 0
3=
& | Major restrictions
e on Jnight work? No No No No Yes No No No No No
Major restrictions
on weekly holiday work? No Yes No No No No Yes Yes No No
Paid annual leave
(working days)’ 30.0 00 10.0 13.0 18.0 210 18.0 26.0 28.0 0.0
Maximum length of probationary
period (months)* 6.0 6.0 6.0 12.0 2.0 12.0 1.0 6.0 6.0 30
Blilsor;‘vi:;(ﬂgdll;ivt; redundancy Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Third-party notification if
1 worker is dismissed? Yes No No Yes No No Yes No No No
=]
£ | Third-party approval if
_g 1 worker is dismissed? No No No Yes No No No No No No
=
K Third-party notification if
ug 9 workers are dismissed? Yes No Yes Yes No No Yes No No No
Lé Third-party approval if
?g 9 workers are dismissed? No No No Yes No No No No No No
f;e: sr:ilgrl:r‘r?e(:t?f No No No Yes No No Yes No No No
rP gézrriz%:‘télizss;or Yes No Yes Yes No No Yes No No No
rP :i‘:;gﬂ);ﬂii:gr Yes No No Yes Yes No Yes No No No
Notice period for redundancy
g.’“ dismissal (weeks of salary)? 43 0.0 6.4 4.3 6.7 8.7 8.7 43 53 0.0
-E 8 Severance pay for redundancy
E dismissal (weeks of salary)* 8.8 0.0 1441 78 231 0.0 4.3 0.0 4.0 0.0
g:; emnr el; yment protection No No No No Yes No Yes No Yes Yes
<=
[ .
§ % E;t;llt(:;g;ss%rance for permanent No Yes No Yes Yes No No Yes Yes No
& s Court t secti
ourts or court sections
specialiging in labor disputes? Yes No Yes Yes Yes No No Yes Yes No
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L}
= 0 'g )
58 = = £ & g
v D > k3 [ -
3= § 3 § § B § 5 g 3
2 v o = c - 7]
ES | 5 5 8 g £ 2 3 3 S
Fixed-term contracts prohibited
for permanent tasks? No Yes Yes No Yes No No No No No
[=2]
£ . .
: Maximum ;lﬂ‘g:t"h‘;;ﬁxed‘t"m Nolimit | Nolimit | 60 | Nolmit | 24 72 % | Nolimit | Nolimit | Nolimit
=
= | Minimum wage for a full-time
é worker (US$/month)? 1,379.37 | 610.92 44.88 32614 | 62225 | 123.02 | 384.62 87.33 29299 | 255.49
(=)
Ratio of minimum wage to value
added per worker 0.21 0.31 019 0.74 0.39 0.60 158 0.45 1.1 21
iﬁécvzl;;!vorkweek Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
Maximum working days
per week 6.0 6.0 6.0 6.0 50 6.0 6.0 6.0 55 6.0
Premium for night work
% (% of hourly pay) 0 0 50 0 30 30 0 15 4 0
fs Premium for work on weekly rest
g day (% of hourly pay) 0 100 100 50 50 0 150 100 100 0
:2) Major restrictions No No Yes No Yes No Yes No No Yes
on night work?
Major restrictions
on weekly holiday work? No No No No Yes No Yes No No No
Paid annual leave
(working days)? 0.0 210 15.0 17.0 19.3 13.0 120 30.0 24.0 22.0
Maximum length of probationary
period (months)* 30 na. 3.0 6.0 1.0 10 6.0 6.0 na. 3.0
Elilsorw::fydll:;,t; redundancy Yes Yes Yes Yes No Yes Yes Yes Yes Yes
Third-party notification if
1worker is dismissed? No No No No na. No Yes Yes Yes Yes
=]
£ | Third-party approval if
_§ 1worker is dismissed? No No No No na. No No No No Yes
=
3 Third-party notification if
..:an 9 workers are dismissed? No No Yes No na. Yes Yes Yes Yes Yes
% Third-party approval if
gg 9 workers are dismissed? No No No No na. Yes No No No Yes
.ie:;:ii;::ge(:\rt?f No No Yes No n.a. Yes No No No Yes
Priority rules for
redundguncies? No No Yes No n.a. No No No No No
Priority rules for
reempl%yment? No No No No n.a. No No Yes No No
Notice period for redundancy
g’ dismissal (weeks of salary)’ 0.0 0.0 8.7 93 na. 0.0 43 43 43 130
X S for redund
S © | Severance pay for redundancy
E dismissal (weeks of salary)* 0.0 20.8 8.7 231 na. 246 231 231 46.2 69.3
2:: ;nmp el; yment protection Yes Yes Yes No Yes Yes No No No
<= 0
g i
S g I;I:\c;lﬁ)l;ler;ssl;rance for permanent No No No No No Yes No No No No
& = Court t secti
ourts or court sections
specialiging in labor disputes? No Yes No No Yes No No Yes Yes Yes

a. Including renewals.
b. Economies for which 0.00 is shown have no minimum
wage in the private sector.
c. For 2 months a year in case of a seasonal increase in
production.

d. Average for workers with 1, 5 and 10 years of tenure.
e. Some answers are not applicable (n.a.) for economies in
which there is no statutory provision for a probationary
period.
f. Whether compulsory before redundancy.

g. No Doing Business data are available (..) for some

economies.

h. Some answers are not applicable (n.a.) for economies

where dismissal due to redundancy is disallowed.
Source: Doing Business database.
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